Worcester Tornac

Professional Baseball

EMPLOYMENT AGREEMENT

AGREEMENT dated April 18, 2012, between STREAMLINED SOLUTIONS, INC. (the
"Employer”), and JOSE CANSECO (the "Employee").

1. Employment. The Employer employs the Employee and the Employee accepts
employment upon the terms and conditions of this Agreement.

2. Term. The term of this Agreement shall begin on May 6,2012, and shall terminate
on September 6, 2012.

3. Compensation - Salary. The Employer shall pay the Employee for all services
rendered a salary of Fourteen-Thousand Dollars ($14,000.00) a month, Upon
employee’s signing of the agreement, the Employer shall pay to Employee Five-
Thousand Dollars {$5,000.00). The remainder of the first month’s compensation shall
be paid in biweekly installments of Four-Thousand Five-Hundred Dollars ($4,500.00)
each. Thereafter, the Employee’s monthly salary shall be paid in equal, bi-monthly
installments of Seven-Thousand Dollars ($7,000.00), until the termination of this

agreement.

4. Other Non-salary Compensation. The Employer will work with Employee, on a
monthly basis, to generate an additional Three-Thousand Dollars in compensation,
beyond his salary compensation. On a monthly basis, appearance fees and any other,
non-salary compensation shall be calculated by the Employer, with the first Three-
Thousand Dollars ($3,000.00) to be paid to the Employee, and ali amounts in exce

of $3,000.00 to be paid at Seventy Percent (70%) to the Employee and Thlrty
Percent (30%) to the Employer.

5. Duties. The Employee shall serve as the Employer’'s Special Advisor o the
WORCESTER TORNADOES ("Team”) and to perform at an advisory capacity.

6. Transportation., The Employer shall provide the Employee with an SUV to be used
by the Employee when he is in Worcester for home games during the 2012 season
and during the spring training period, which is between May 6th and May 17% of

2012,

7. Hotel accommodations. The Employer shall pay for the Employee’s hotel
accommodations during the term of this Agreement at an upscale hotel in downtown
Worcester, MA, which is the Hilton Garden Inn.

8. Personal Conduct. The Employee shall not engage in any behavior, whether or not
during the course of his duties to the Employer, that is illegal, criminal, or otherwise
shocking or offensive to the general public, Violation of this term shall be deemed a
Default upon this Agreement and is grounds for immediate termination of this
Agreement without further notice required. Employer retains the right to pursue its
remedies at law to recoup damages caused by or resuiting from the Employee’s

behavior.



9. Fmployee’s Assurance of Fitness for Duties. The Employee covenants and agrees
that he is physically and otherwise fit to perform his fuli-time duties to the Employer.
The Employee agrees that any pre-existing physical or other conditions that
materially limit his abilities to fully perform under this agreement is grounds for
immediate termination of Employee without further notice required by the Employer.

10. Disability. 1f the Employee is unable to perform his services by reason of iliness
or incapacity for a period of more than two consecutive weeks, the compensation
thereafter payable to him during the continued period of such liness or incapacity
shall be reduced by 50 percent. The Employee’s full compensation shall be reinstated
upon his return to full employment and discharge of his full duties. Notwithstanding
anything to the contrary, the Employer may terminate this Agreement at any time
after the Employee is absent from his employment, for whatever cause, for a '
continuous period of more than one month, and all obligations of the Employer shall

thereupon terminate.

11. Termination without cause. The Employer may, without cause, terminate this
Agreement at any time by giving 24-hours written notice to the Employee. In that
event, the Employee, if requested by the Employer, shall continue to render his
services, and shall be paid his regular compensation up to the date of termination. In
addition, the Employee shall be paid on the date of termination a severance
allowance of Seven-thousand Five-hundred Dollars ($7,500.00), plus any amounts
due and owing to the Employee in non-salary compensation (less all amounts
required to be withheld and deducted). The Employee may, without cause, terminate
this Agreement by giving seven days' written notice to the Employer only after one
full month of service has been completed by the Employee. In such event, the
Employee shall continue to render his services and shall be paid his regular
compensation up to the date of termination, but he shall not receive any severance
allowance. The Employee may not terminate this Agreement without cause during
the first month of service without defauiting upon this Agreement.

12. Termination upon sale of business. Notwithstanding anything to the contrary, the
Employer may terminate this Agreement by giving ten days' notice to the Employee
if any of the following events occur: :

(a) the Employer selis substantially all of its assets to a single purchaser or to a
group of associated purchasers;

(b) at least two-thirds of the outstanding corporate shares of the Employer are sold,
exchanged, or otherwise disposed of, in one transaction;

(¢} the Employer elects to terminate its business or liquidate its assets; or

(d) there is a merger or consolidation of the Employer in a transaction in which the
Employer's shareholders receive less than 50 percent of the outstanding voting
shares of the new or continuing corporation.

13. Default. The Employee shall be deemed to default upon this Agreement for any
material breach of its terms, or wherever specified in this Agreement. Default shall
entitle the Employer to all available remedies at law in the State of Maryland,
including the Immediate termination of this Agreement. Employee agrees the laws of
Maryiand control this Agreement,

14. Arbitration, Any controversy or claim arising out of, or relating to, this
Agreement, or its breach, shall be settled by arbitration in the City of Baltimore,
State of Maryland in accordance with the then governing rules of the American
Arbitration Assoclation, Judgment upon the award rendered may be entered and
enforced in any court of competent jurisdiction,
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15. Notices. Any notice required or desired to be given under this Agreemenf shall be
deemed given if in writing and sent by certified mail, return receipt requested, to the
Employee's residence or to the Employer's principal office, as the case may be.

16. Waiver of breach. The Employer's waiver of a breach of any provision of this
Agreement by the Employee shail not operate or be construed as a waiver of any
subsequent breach by the Employee. No waiver shall be valid unless in writing and

signed by an authorized officer of the Employer.

17. Assignment. The Employee acknowledges that his services are unique and
personal. Accordingly, the Employee may not assign his rights or delegate his duties
or obligations under this Agreement. The Employer's rights and obligations under this
Agreement shall inure to the benefit of, and shall be binding upon, the Employer's

sucecessors and assigns.

18, Entire agreement. This Agreement contains the entire understanding of the
parties. It may not be changed orally but only by an agreement in writing signed by
the party against whom enforcement of any waiver, change, modification, extension,”

or discharge is sought.

19. Headings. Headings in this Agreement are for convenience only and shall not be
used to interpret or construe its provisions.

20. Counterparts. This Agreement may be executed in two or more counterparts,
each of which shall be deemed an original but ali of which together shall constitute

one and the same instrument.

In witness whereof, the parties have executed this Agreement on, April 18, 2012,

Corporate Seal STREAMLINED SOLUTIONS, INC.

Attest: by
Todd Breighner, OWNER

Secretary /
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